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Client: Aon

Project: Presentations and marketing materials

2023
International
People Mobility

Survey Report

What'’s Driving Strategic Change
in Global People Mobility

2023 International People Mobility Report
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Executive

Summar

Global mobility has hugely evolved in the past two

years. When this research series was launched in 2020,
business mobility has been affected by the restrictions on
both personal and business travel imposed by COVID-19.
However, the beginnings of a reviving new approach

to mobility, driven by changing employee aspirations,
increased demand for flexibility and improvements in
technology for remote working was becoming more
apparent.

The findings in this year’s report continue many of those
themes, exploring how employers are responding to
restored freedom of movement alongside business
priorities for travel, overseas assignments and
international remote working. This report sets out to
explore how employers now perceive international mobility
and to identify emerging trends affecting internationally
mobile employees.

While the everyday impact of COVID-19 is now much less
acute in most regions, new threats have emerged such as
the Russia/Ukraine war, the energy crisis, global inflation
and talent shortages. These are all shaping the short-
term future of international mobility needs, creating new
challenges and opportunities.

The report findings show that employers may wish

to consider looking to the longer term in establishing
compliant, robust international mobility policies that are
fit for purpose in the current environment. They also need
a clear understanding of how international assignments
can contribute to employee value propositions. Employee
aspirations have changed and mobility opportunities need
to keep pace.

This report highlights key results and trends from the
survey, along with ideas for employers to help them
anticipate future trends and improve current international
mobility practices.

Aon would like to thank all those who took the time to
respond to the survey. Their input has enabled us to build
a comprehensive picture of current approaches and future
aims in this rapidly emerging area of business.

Advanced analytics, advice and solutions from Aon give
our clients the clarity and confidence they need to make
better decisions to protect and grow their business.

For Human Resources leaders, this includes how a
better understanding of their mobility profile, along with
challenges and opportunities can help enable workforce
resilience, talent retention and wider people strategies.
Aon solutions also help ensure the alignment of those
people strategies through benchmarking.

AON

What is Professional
Indemnity and why
do you need it?

2023 International People Mobility Report
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AON

How recruitment
consultants can make the
most of their insurance

Global mobility: eight key trends

N

. Geopolitical devel are infl

. Cost containment is the rising star: In previous years

wellbeing, safety and resilience have been the talking points in
international mobility. This year’s results show that employers
are now becoming more cost conscious. This is due to factors
such as global safety, financial stability and other geopolitical
circumstances. Unless these factors change, Aon anticipates
that cost containment will be a long-term trend.

. Employee resilience is still crucial: Wellbeing, safety and

resilience continue to be a priority. COVID-19 showed that

poor employee wellbeing and resilience can negatively impact
businesses, highlighting key person risk, for example. Employees
also want to know that their employer cares about their wellbeing
and will support them when they are working remotely.

K ing strategy:
Unsurprising talent shortages, inflation, sustainability and
remaining COVID-19 restrictions are among the geopolitical
issues that are having an impact on global mobility.

4. More emphasis on ESG and sustainability: As concerns about
climate change grow, there will be increased pressure to
reduce the environmental impact of travel. This will lead to a
greater focus on sustainable transportation options, such as
electric cars, trains and flights performed on sustainable air
fuels, as well as more remote working and virtual meetings.
The wider remit of ESG (environmental, social and governance)
is also impacting global mobility. Taking care of employees’
physical, mental and social wellbeing has become a higher
priority - the ‘S’ of ESG - requires good quality governance
around mobility, such as risk management.

5. Ch g! 1p : Immigration policies affect
global mobility, and we may see significant shifts in this area in
the future. For example, some countries could become more
restrictive in terms of immigration, while others may introduce
policies to attract more skilled workers and entrepreneurs.

6. Reduced need for physical travel: COVID-19 accelerated adoption
of digital technologies, such as video conferencing, to conduct
business and communicate across borders, reducing the need
for physical travel. This trend is likely to continue next year.

7. Increased use of remote work: The pandemic has shown that
remote work is possible for many jobs, and this trend will continue
now that the pandemic is over. This could reduce the need for

frequent business travel, especially for meetings and conferences.

Aon believes that the quality of global mobility offered by
employers will be more important than the quantity. This trend
could also contribute to the retention of international talent.

8. Growing importance of emerging markets: Emerging markets
such as China, India, and Brazil are likely to become even
more important to the global economy in the future. This
could lead to more business mobility in these regions, as well
as increased immigration and cultural exchange.

AON

What is Cyber
Insurance?

demogaphik
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Client: CMC Markets
Project: Retail Trading

ale

MARKETS

CMC Markets:
Retail Trading
Trends 2024

Therise of influencers, Aland US centricity

demogaphik

CMC Markets: . . . 07
. 3 .
[rading tactics: Current approachesto trading
“ >
Introduction | Traders’ US-centric attitude
) A A . L)
i Vot hesoorsadntapicotenasros | What company’s earnings are you currently monitoring closely?
e — thatinterest traders the most are US-based, which
explains why just under half of respondents (45%)
Section 1: Trading tactics indicated that they tend to trade the most near US
market opening and closing. This was particularly
Section 2: Trading influences the case for younger respondents, including 53%
of those aged between 18-24. Trading at US market 43%
Section 3: Trading risk times fell the older the individual surveyed, reaching 38%
amere 23% for 55+ year olds.
. 32%
Section 4: Trading moving forward Amazon was the most watched company, with 43% 30%
of respondentsindicating a strong interest, followed
N by Netflix at 38% and Apple at 32%. Despite this,
Caichsionandheyiakeanavs whenindicating which market category they're
watching the closest, traders were most likely to
Aboutus follow FTSE 100 companies (34%), followed by
growth companies (28%), blue-chip companies
(23%) and Nasdaq 100 companies (21%).
Age plays anintegral
rolein marketinterest,
with 18-24 year olds more - _— —
interested in growth — . N \
/ \ / \
companies (27%) and those [ om [ & || paibaba | | coinbase N Meta
55+ far more interestedin / / -\ /
the UK market (52%) and - — _ /
in FTSE 100 companies. 22%
e 28%
However, those withincome
levels exceeding £75k were
more US centric, with 54%
c ll l c interested in Nasdag 100
companies.
CMC Markets: 13

Retail Trading Trends 2024

“ >

Introduction
Executive summary
Section 1: Trading tactics
Section 2: Trading influences
Section 3: Trading risk
Section 4: Trading moving forward
Conclusion and key takeaways

Aboutus

ChiC

MARKETS

Trading risk: How do traders mitigate risk?

The need to highlight
trading controls By age group - | mostly trade when there is high volatility in the market

To what extent do you agree or disagree with the following statements about your approach to trading in 2024?

Whenlooking at how likely retail traders are to make
use of stop-loss and take-profit orders, itis clear that
more can be done to highlight the tools at traders’

disposal. Compared to the other risk-management 57 49
strategies available to traders listed in the section 22 n
35 38
above, stop-loss and take-profit orders were on 26 33
average the least popular option, with only 24% of 15 16
respondents making use of them. 2 2
17 18
Eventhose respondents who said that they do utilise
stop-loss and take-profit orders said they only doso
occasionally (46%), with only 27% saying they often N
use them, andamere 12% saying they always do. 35-44
Personalincome level also appeared to play arole
inrespondents’ decision onwhether to make use
of these order types, with those earning over £75k
significantly more likely (46%) to utilise them than
those earning under £15k (19%).
For many, volatility equals P
. 18
Opportunlty gg Agree (Net)
Always looking to bottle lightning, traders tend 15 Strongly agree
to be attracted to an unpredictable and erratic ‘27
market, with just under half of traders (48%) Somewhat agree

agreeing that they tend to trade when there is

Neither agree nor disagree
high volatility in the market.

However, the older the trader the more Somewhat disagree
conservative they tend to be. 18-24 year olds were Strongly disagree
the age bracket most likely to agree that they were

attracted to market volatility (net 57%), with the 55+ Disagree (Net)

age bracket the least likely to agree (net 23%). The
majority of 55+ year olds had no strong opinions as
to whether volatility matters to them (64%).
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Client: Thomas Miller
Project: Marketing support

P |

Offshore
Wind Risks

Specialist cover for the
offshore wind farm industry

WKP&

Production
Storage and Offloading

Specialised cover for the Oil and Gas market

Floating

UCP&
Offshore

UK P&l Club's comprehensive
package of cover

Why choose
the UK Club?

The UK Club has a wealth of
claims handling experience and
an unrivalled reputation within
the shipping and commercial
insurance market.

The UK Club has been insuring offshore and specialist crafts in Asia
since the early 1980s' building up a strong experience of local risks
as well as supporting our Membership when contracts were secured
overseas. Thomas Miller staff in our local offices in Asia, as well as in
London, have extensive experience of offshore business in the region
along with the corresponding legal environment.

The UK Club's offshore cover provides a comprehensive package

for owners and charterers to meet liabilities and losses incurred in
connection with the operation of wind farm installation and support
vessels. The Club has experience of insuring units involved in the full
range of wind farm operations, from initial core sampling through to
the installation phase and beyond. We also advise in relation to loss
prevention matters specific to vessels operating in the offshore sector.

Cover

The increased relfance on wind-generated
electricity is well documented and set to
expand. Generating clean energy from
offshore turbines plays an important role in
this. Construction of offshore wind farms relies
on highly specialised installation craft which
are usually purpose buit. Other types of
offshore supply vessels may also be involved
and used for the purpose of personnel
transport, cargo transport, diving support,
maintenance and other related actviies.

In addition to the vessels’ standard mutual
P&l cover, wind farm installation and support
vessels will usually require Extended P&1
cover for Specialist Operations due to the
nature of the work being undertaken. This
additional cover protects Members from
normal P& risks (as set out in Rule 2 of the
Club's Rules) arising out of the specialist
nature of the operations

Wind farm projects commonly involve EPC or
ofher turmkey contracts adapted from industry
standard construction contracts such as
FIDIC. Although there are some sector
specific contracts coming online, such as
BIMCO Windtime, these do not tend to be
suitable for offshore wind farm construction
projects. As such, the contracts the UK Club
typically sees from its Members are bespoke,
often comprehensively negotiated, and can
see Members retain a much greater risk
profile than their contracting counterpary.
The UK Club is able to respond to Members'
contractual iabilties through its Extended
Contractual Liabillty cover, which provides
protection for third party personal injury or
property damage, contractually assumed

Underwriting
The UK Club’s underwiting team has a strong
focus on vessels involved in the offshore wind
farm projects. The team works closely with
colleagues who have practical expertise within
the industry. Our approach is to ensure
Members have the appropriate cover to

meet their needs.

Inview of the complex nature of wind farm
projects, the Club has the abilty to tailor cover
to include various extensions that are specific
to the operations in one policy. Appropriate
coverage limits are avaiable as well. Please
get in touch with your regular undenwriting
contact if you would like to discuss cover

or have any questions

Claims

The UK Club has a wealth of claims handing
experience and an univalled reputation within
the shipping and commercial insurance
market. The claims teams include qualiied
lawyers and former seafarers with experience
of advising and working in the offshore sector
For Members in Asia, our regional offices
provide claims handling service in the local
time zone with local language support.

24/7 Global Support
With a global network of offices and
correspondents, the UK Club is able to
offer support around the clock.
The UK Club has over 150 years' experience
in the marine insurance secto.
Specialist contract review team
Dedicated offshore team

demogaphik
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wreck removal abilies, and allows naming of o0 it handle complex isks
project partners as additional assureds whilst - )
waiving rights of subrogation against them. + A rated - Standard and Poor's
The Club’s contract review team, headed up - Established underwriting, claims handling
by the Offshore & Contracts Director, has and loss prevention services
= = - = ? S 3 p extensive experience of reviewing offshore Local regional office support
== = = = £ e < construction contracts, and will provide a
UK'P&I CLUB = — ~ = § e E clear, concise summary of the impact that
g\(’\’{_ﬁ\éﬁﬁg i # 1€ B S contract provisions have on P&l cover.

=7

2 Wind Fam Operations

The UK Club The UK Club has over 150 years' experience Why choose The UK Club has been insuring Floating
at a glance in the marine insurance sector and is supported UK Club? Production and Storage units for its Members
by a dedicated offshore team with 100 years for over 20 years. The Club has built up a
experience in the offshore field. The UK Club formidable body of expertise of the special risks
insures over 12% of the world fleet. UK Club and contractual issues involved in FPSO, FLNG,
policy holders will benefit from the UK Club’s FSU, FSRU and wider oil & gas operations.
experienced underwriters and claims handlers, Thomas Miller staff have extensive experience
in addition to the benefit of the resources with aspects of the trade, both physical ship
available to policy holders via the wider safety issues and the legal environment.
Thomas Miller Group. San Francisco ® © New Jersey St o @ Toko
o Bermuda e The UK Club’s offshore cover provides a
o comprehensive package for Members to meet
Glﬁhal 24hr liabilities and losses incurred by Members in
' Sifiepore conjunction with the operation of FPSOs,
de offce netviork 2% hour eme ort FLNGs, FSUs and other MOUs within the
gas sphere.
Access
The UK Club has a wealth of Underwriting Claims
claims handing experience and The Offshore team draw on significant The UK Club has a wealth of claims
an il putton it SPele ocmes olcoiarad by epirs o s

the shipping and commercial also embedded with colleagues who have  commercial insurance market, The claims

) u - insurance market first-hand practical business experience. teams include qualified lawyers and former
rate exinle Tre e b proach o posde s Seaaero v oprence o g
Ste or's A rated

thorough, clear and consistent contract  working in the offshore sector. For the
Cover ata g Ian ce review process which s key to ensure most complex of claims the UK Club has
s : Flexib Members and clients have the clrity that  in adidiion access to Thomas Miler
they have the right cover to meet their Specialty Offshore and their expertise.
lub (Mutual P&) \ & needs.
. e . . 24/7 Global Support
. Cover With a global network of offices and
The Offshore Rules have been redrafted to  correspondents, the UK Club is able to
5 c include a new fixed premium standard P&I  offer support around the clock.
i 5 it . 7 . cover for non-poolable MOU risks along
T < ; with comprehensive addifional covers that  The UK Ciub has 150 years' experience in
are market vide and fitfor purpose for the marine insurance sector
today's industry and insurance markets.
We can tailor cover to include various + Specialist contract review team
extensions that are specific to the + A dedicated team
5 5 operations in one policy. + Capacity to handle complex risks
; g . . : z + A rated - Standard and Poor's
7 . oS . Appropriate coverage lmits are available  + Established undenwriing, claims

5 = ¢ . - Cont and full insured by the UK Club. Please handing and loss prevention services
i ol Ee
IS MANAGED : .
BY THOMAS

MILLER

2 UK Pl Offhe
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Client: Aon
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Project: Work, Travel, Convene

Preparedness: COVID-19 and Pandemic Modelling

Lowstgn Work, Vaved, Cormavee Conbinn

All Change: Transport & Commuting

Prepasrinass COVE-29

website and reports *

Working Towards the New Better:

London Work, Travel, Convene Coalition
January 2021
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Important metrics  People requiring
obscured hospitalisation

Two major driven will contribute 82 a rapidly improving 1Ruation in the UK in

Important metrics, such as the proportion of infected people The number of people requiring hospitalisation remains the
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italisation, have been obscured by incon principal risk posed by COVID-19

data, confusing our perception of the current and future threat
of COVID-19
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Warming climate
2—30 will reduce the
O R value

The impact of a warming climate will reduce the R value
for any given set of social mixing restrictions and other

The hospitalisation rate of the estimated infections has not
changed dramatically through time, with around 2-39% of
infected individuals requiring hospital treatment
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Client: Marsh

Project: Email marketing
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Client: Marsh
Project: Broker Networks Branding,
Marcomms and Intranet
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Client: BNP Paribas
Project: Video work

BRAVELY AMBITIOUS

We go beyond what's necessary,
every time, because we care.

' We trust one another, and we get
the best results by thinking and
working as a team.

demogaphik

Click to view: pass: demo

Nina McDowaLL
Head of Knightsbridge Lettings



https://vimeo.com/318027974
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Client: Aon
Project: Direct mail campaign
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Client: Aon
Project: Digital guicles

eeeCC BELL T 100%

Aon Risk Solutions
Affinity ®0eCO BELL 7T

Aon Risk Solutions
Affinity

An Affinity guide to preparing for a cyber attack.

! An Affinity guide to the power of wellbeing at work.

demogaphik

100% (.
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Client: Aon
Project: Private clients identity and Iterature

Flexible cover

) . i The policies we can arrange provide flexible cover.
® v ® Q. .Ong q
Empower Results B ane L Cr AR £ After our initial assessment we will be able to create
' a tailored policy, dependant on your requirements:

We can arrange:

PRIVATE CLIENTS

@\
N\
Produce and
deadstock

Motor — including
agricultural vehicles

Agricultural plant

and machinery

Livestock and
bloodstock all risks

We can l

Country House EpaE s~ - N f
and Estates Insurance e :

Buildings and contents

—including historic listed

properties andcommercial
property

Private and
corporate events

Public, employers’
and product liability

Growing
timber

Overseas
property

Business interruption
including loss of rent

Fine art, antiques
and jewellery

Marine — private yachts
and watercraft

- LA Y

| LT TR T

aclﬁ'q';;
T‘- 3

7o
We can )

arrange: Motor — including Agricultural plant Produce and

agricultural vehicles and machinery deadstock

®)
>,
O
Buildings and contents

_including historic listed Public, employers’ Growing Livestock and Private and

properties andcommercial and product liability timber bloodstock all risks corporate events
property

a
=

Marine — private yachts (OJVEI= Business interruption Fine art, antiques
and watercraft property including loss of rent and jewellery
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Client: Aon

Project: Affinity Animation Click to view: pass: demo

CUSTOMERS/ CLIENTS

Generate extra revenue

Encourage stickiness

Wide ranging benefits

Protect your brand == @

Start your journey today

Future proof your organisation



https://vimeo.com/293101877?share=copy
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Client: XL Catlin
Project: Protect and Assist Animation

Click to view: pass: demo

Helping with a wide ©

. range of
businesses support
meet their gg:iv lgggsponse
duty of care with
consultants
from

and Comprehensive
abroad personal accident
and business

travel insurance

Forename ‘ j Forename
Surname %’ Surname
XL Catlin XL Catlin
Title to
Presentation
> Forename
Forename Surname
Surname XL Catlin

XL Catlin



https://vimeo.com/267685998?share=copy

Contact: Sandy for further
sandra@demographik.co.u
Q7775 782 718

www.demographik.co.uk

iNnformation
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mailto:sandra%40demographik.co.uk?subject=
http://www.demographik.co.uk

